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ABSTRACT 

For the past three years the Office of Institutional Raaearch 
and Analysis at MQntgomery College has bean Involved In an effoTt to 
survey employers and supervlsora of graduatea of the Colliga, The 
aim has bean to gain an evaluatl'^n of college programs, particularly 
eareer currlculums g from the standpoint of the work comaunity^ The 
previoue reports ^ The Employers and The Employers II , have provided 
both Intereatlng and consistent data. Resulta have suggested that 
actual possession of the AiA* degree may not be as vital to job 
entry as might be asatmed. The implication has been that possession 
of the necessary skills is sufficient. Such a conclusion rsJisea 
questions concerning the criteria used in estimating suceess for a 
comiunity college and leads the researchers to recommend that the 
College engage In a major effort to promote the Associate of Arts 
degree among County employers as a certification of a speolfic skill 
level* 

For someone already working ^ degree attainment seems to be 
more beneficial Insofar as promotion possibilities and Inoreased job 
responsibilities are concerned. Mtlngs of the preparation and per- 
formance of the graduates in many areas have been very favorable # 
Ctae of the most valuable parts of these surveys for curriculua heads 
has been a section for Individual coimBents by the OTployeri ecneem- 
ing areas of preparation that need to be added or strengthinsd. 

The present report la a third such effort In this regard. We 
are Interested at this point primarily In validating the results of 
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previous surveys. The questionnaire used la the iame as In tha 
pravlous reports. It was adaptad from qws> originally developed 
and uaad by Dr* Cheryl Opaclnch, Coordinator of Institutional 
Research p Catonsvllle Comunlty Collegai and reported In Extending 
the Model of Program Evaluation - Career Graduates and their 
Iteployers , 1974 , 
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THE POPULATION 

Three hundred and thirty-nine 1975 graduates of career 
currlculuQi responded to an annual graduate follow-up eui^ay con- 
ducted in that year by the Office of Institutional Research and 
Analysli* Of that number, 263 indicated they were TOrking, and 
187 (71%) of thGia provided names and addresses of their employers 
along with permission to contact them. Questionnaires were mailed 
out and 122 usable quest lonnalres were returned, for a 65 percent 
response rate. 

Previous ^ployer surveys have had permission rates of 44 
and 34 percent respectively. The return rates for these two years 
were 62 and 80 percent. It is not at all clear what is responsible 
for the high rate of students granting permission to contact their 
employers this year. The total number of employers upon which this 
study la based (122) is almost double that achieved In the first 
CTployer survey (66) and far surpasses last year's total (77), 

Since the target population of the pressnt study Is actually 
the 263 employsrs of career graduates who responded to the graduate 
follow-up t the actual sample reflects a little less than half of 
this group and is by no means random. Two possible soureas of bias 
could challenge the validity of the results presented her a. One Is 
that those ^ployera ratumlng questlonnairss hold different opinions 
concerning their raployees than those who ware sent questionnaires 
but did net return them. There is no reason to suspect this however, 
and eKperlence In surveying non-respondents by telephone in the 
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graduate follow-up indlcatei that they are no dlfferant from 
respondents, A second poselble source of bias Is that students 
who refuse peralssion for their employers to be contacted hava a 
less positive work relationship than those who do give permission. 
Although this seems more credible j the frequency with which students 
gave peniilsfllon for this report may make it less probable - 

The Inereaalng nwibar of employers cooperating in surveys of 
this kind is encouraging for other reasons. Previous studies by the 
Office of InBtltutlonal Research and Analysis have shora that the 
majority of graduates work In Montgomery County and th^ greater 
mstropolitan area. The nimber of ^ployers responding suggests that 
there is a willing resource In the community that the College can 
draw upon for aid in gauging the effectiveness and impact of its 
services. Many of these employers indicated specifically that they 
were willing to be contacted in the future for further evaluation 
of college programs. The possibility eKists then for more specific 
evaluation measures for individual currlculums. 

Sex and Curriculum of Students 

Seventy*one students whose supervisors participated In the 
study were femalep while 51 were male* A broad variety of curricu* 
lums Is represented (Table I) . Supervisors of graduates of allied 
health curriculums constitute just over one-third of the sample* 
Secretarial science and fire science programs are also well repre* 
sentedg 
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TABLE I 



CUERICULUMS OP GRADUATES WHOSE 
SUPERVISORS Pi^TIClPATED IN THE STUDY 



NO. OF 

CURRICULUM SUPERVISORS PERCENT 



Dental Assisting 


8 


n 


Dental Lab Technology 


4 


3% 


Medical Assisting 


4 


3% 


Mtdlcal Lab Technology 


5 


4% 


Nursing 


18 


15% 


Radiologic Technology 


4 


Z% 


Business Manag^ent 


5 


4% 


Child Care Aide 


1 


1% 


Comunity Planning 


X 


1% 


Computer Science 


7 


6% 


Engineering Technology 


8 


n 


Hospitality £bnagement 


1 




Instructional Aide 


5 


4% 


Criminal Justice 


9 


n 


Fire Science 


14 


im 


Recreation Leadership 


3 


2% 


Secretarial Science 


20 


162 


Visual Conmunlcation Technology 


5 


4% 



122 lOOi 



TOTAL 
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Type and Lacatloti of Empleyers 

Th# employers were classified according to six types i prlmte 
firm or builnesg^ federal government agency ^ local govarimsnt agemyj 
hospltalp medical or dental office^ and school. Twenty-nine piroent 
were private firms or buslnessea while only 4 percent were schools* 
The other types , varying in proportion between tlite^^ two, seeded to 
be adequately represented In the sample (Table II) , 

Another breakdown ehowa that 58 percent of the employer s rere 
located In Montgomery County, while another 25 percent were located 
In the District of Coliaibla (Table II). Graduate follow-ups, as ^ell 
as previous employer surveys conducted by the Office of Institutional 
Research and ^alyslSj have indicated that Montgomery Collage gradu* 
ates, as a rula, find Mployment In the metropolitan area and partlc** 
ularly within the County* 
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Of ipsclsl ImtUMt to tht CoLlsge has %asQ a fMllng amaag 
mploymtm that tht AaaoelsCe dtgr^t Ls not esamtlaZ tot Job stttry. 
Fxcvlcus sumreys hmvm foufid that ^ILs many employsTS pysfar^sd a oat? 
iffiplDjai tc possess the dagxse, a sl^aabls percamtsga of tlxmi 

did net rtqulra it. Thli ftodlng has again btaa ulstantlatad la 
tht pxesMt mtvmy ^mtm cnly 3.3 pare ant of the raplojefs Indlcattd 
an A* Am dtgrts ms raqulrsd, While 37 pareant stated that tlia dagraep 
although not rsqulridp prtfarradt half tha mployera naithar 
raqulzad nor nscasaarlly prtfarrad tha dagraa (Table III) . 

Attltudag Toward Hiring TwD^Ytar Collaga Graduataa 

Stxty^sfVOT per cant of tha, OTployars atirvayad had other two- 
year collagt graduates In thalr employ In addition to the rasant 
tontgomary Ccllega iradtiata CTable 17) « The adv'antag^ o£ actually 
p&gaassltig an A«Ai degrea varsus ilmply having taken m eraparable 
aaiount of coiiree^rk la quest lonablSi '^^-thlrda of tha ^ployara 
stated that thay did not gl'va prsf arenat to a person with an kik^ 
dagras over a par eon with tw years of collaga and no dagrsa« 
Thlrty*thr@e parcantp or about one In thraa» did prafar the person 
with the degre (Table V). This finding Is In line ^th results 
from preirloua survaya and Indlaates that baakground and training In 
tha skilla In^olvad In the Job are prlmry while poasasaion of the 
degree ISp to many msk^loymtm^ Incidental. 
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TABLE 111 

mm JOS m associati degree poi pRisiKr positiok 









mmm 


PEWEMT 


A* A. degree rgqulr«d 






16 




131 


A.A. degree not xe<iule'gd 
but preferred 






45 




37 X 


A.A. degree not required 






61 




SOX 


TOTAL 






L22 




100% 




TABLE 


IV 








•QTLOYms m?WYim mavst.ovi^ 

COILEGI GRADUAIES 


TWO-YEAR 






"XBS 


NO 


MO 
RISPOHSE 


TOTAL 


Do you ©nploy other 
two-year college 
graduates? 


82 

67% 


37 
301 




3 

2% 


122 
1001 



TABLl V 

PREIBRINCE OF mm^OYmB FOR ASSOCUTl DISSIE 

^Rsus TOO rmLB or college ajid ko degrsi 



TBS 



Fveference given 
CC A.A,? 



40 
33% 



NO 



81 
66% 



NO 

lESFOKSE 



1 
It 



TOTAL 



122 
1003? 



Whll^ tht dtgrM may not bi vital for Job antvyi chtve 
\mm hmm some aont^ftsui In prevloui survtys eonetrn^g ttd value Im 
tarms a£ pcotQatlon potential and j^ere^iied jQb risp058lbllltlM» 
Im tha prasamt: etudyi ovar Italf of the ampLayars fait that Mralng 
an Aasaelata dagrta ¥@uld| at laastt usually ^eraais oiit*8 chancas 
for pramatlon. Only 9 peraant fait tlut this muld ba iwlikaly 
(Table VI). 

In addlttotip 52 parcant of ths raployua stated that aarntng 
m Assoelatt dagrae wciuld usuallyi If not al%mya, result In graatar 
Job reapoaslbllitles. Only 10 percent balle^rid that thLs would ba 
ysllkelyt 

k further qutstlon conaarned tghathsr or not earriitig of an 
Amkm dagraa meatit lacraaaed job tasks Tequlrlng a higher level of 
skills # Hera again the evldenaa ma the afflxmatlve. Forty-slK 
percent Indicated this would usually be §0| while another 12 perctnt 
thought It wuld always be the case « Cnl^ 10 percent felt It unlikely 
that the nunber of tmska Involving hlgliar laval skills would be 
Increased. ' 

Attitudes Toward graparatlon off toplcyees 

Job preparatloA and perforfnanca of the graduates were other 
areas of Inquiry of the employer survay* toployeri were asked to 
rata the praparatloti of the graduata In eight areas i dapth in the 
various areas of toiowladge required hy the Job» acopa of the various 
areas of taowladga raqulrad by the Job* undMstacdlng of the theory 
bahlnd the tasks pirformedp perforaiance of Job skills p familiarity 
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with equlpneat and maehlnes used on tlxm jobp &bllity to aomiunlcate 
^th suptriersf ability te gtt alMg i^lth fellow ^ofkarsi and over- 
all work atcltudt* Raapeiisas to thtisa quastlons are sliQin in Tabla 
VII « Praparatl&n In all thssa araas rated motm than sdiquate by 
69 paraent of the rapleyars and adaquate by another 29 paraeQt* Ae 
±n pravloui yaarsp ths skill arsa reaelvlng the leiirast rating was 
faaillarlty ^th squlpiaaiit and uehln€3 where 11 Fatotnt of the 
emplayees ware seen as Inadequataly pxepared, Slngt 34 percent of 
ths (mplayaai ware Judged more than adequate on this dli!ii£islon» 
this finding iDay stoply ref leet uncomion or highly iptclallzed equip- 
ment found only In certain placaa of employment « 

Again congruent i^th prevlana ^eiultSi ^ntgcmBry College 
graduates ware rated highest on ability to commnleata t^lth super^ 
lorSf ability to get along with fellow workers » and overall work 
attitude t 

Wllilngnesa to Hire Additional Montgomery College Sxaduatss 

Anothar indication of the perfernance of lloatgomexy College 
graduates might be reflected In answers to the qusstlon of whether 
or not esspioyars were willing to hlra other graduatea with the 
same degree. R^aponeea of the 122 raployers to this questloti were 
overwhelmingly positive. Nlnety-thrM percent answer ad 'yea * 
without reservation" or "yes with careful acreeateg" (Table Vlll), 
niose who reipondad negatively for the most part fait that thla 
was too mich of an Individual Mtter to be able to gemarallEe« 
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TABLE "VII 



EVALUATION BY ElfflOYlRS Oy THE PEIPAIUTION 
GIVEN TO THE GRADUATl BY MONTGOMERY COLLEGE 



AREA fi^Tlin l?t7AT TTAT1?TI TiaATi&nrrA ppt* 


ADlQtJATl 


MORE TH^ 
JAEQUATE 


NOT 
OBSERVE 


TOTAL 


Dapth of faiowledga 

requlrtd hy the Jab 5 


70 


41 


6 


122 


PERCENT 4;g 


57% 


34% 


5% 


100% 


Seopa of knoirledga 
rtqulred thm job 5 


72 


40 


5 


122 


FERGSMT 4;^ 


59% 


331 


4% 


lOOf 


Undaritandlag of thm thaory 
bahlnd tlia tsski 3 


66 


47 


6 




FERCQJT 2% 


541 


29% 


5% 


100% 


PerfoniAmca of job skills 
from beglniilng of 


51 


55 


7 


122 


PIRCENT 7 % 


42% 


45% 


6% 


1 nnf 

JLWU A 


Wmilijtxtty with equipment 
and naelilnae 14 


58 


41 


9 


122 


FIRGINT 11 % 




34% 


72 




Ability to comunleate 

with supMlors I 


46 


72 


2 


122 


PERCErr 2 % 


37 X 


59% 


2% 


100% 


with fellew fiorkera 1 


40 


79 


2 


122 


PERCENi: 1% 


331 


64% 


2% 


lOOf 


Overall work aCtlcude 0 


33 


85 


2 


122 




291 


69X 


2% 


lOCfe 



11 
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TABLE VIII 

WltLlMGNESS TO mOLOt ANOTHER MONTGOlffiRY COLLEGE 
^^UA^ WITH DE6RIE IN SAME A^ 



NWfflER PERCENT 

Tea - wlthouc resefvatlon 55 452 

Y%s « with careful screening 59 48% 

Mo 5 4% 

No response 3 3% 

TOTAL 122 100% 
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mpleyegg' Comenta Conc erning^ S paelflg Acadmle Programs 

CoMents wert solleitsd froji the raployara conearalag any 
skillfl or areas of knowledge that eould be itrangthened by the 
College as well as any additional skills or areas of knowltdit 
they feel an A. At graduate In their employ should have* Cocrdl- 
nators of the various aead^lc programs were forwrded copies of 
the questionnaires pertaining to their program for their use In 
evaluating the progrM. Soma of the comQents made by the lay- 
ers concerntog speelflc programs are siamarlged here. 

Dental As slstijip - The dentlits employing graduates of 
this program suggested more coursework In faolal growth and 
training In orthodontles and chairslde assisting. More ellaical 
training was also viewed as desirable* 

Dental Laboratory Technology - Additional training in crown 
and bridge and porcelain and partial denture was suggested. 

Medical Assisting - It was suggested tlmt students have 
more understanding of KG'sp l*a*p be able to note If hookups are 
wrong p note abnormalities * tad In general be fMiillar with the 
machine. More experlenae In venlpuneture was seen as needed* An 
additional area of knowledge proposed was familiarity with the PDR 
and its use as well as the use, actions, and side effects of the 
more comon drugs « 

Medical L aboratory Technician - fciowledge of blood banking 
was seen as a weak area by one supervisor. Another fait mare 
Mphasls should be placed on cell morphology In blood smears and 
mleroacopic determinations of urine sediments. Donor phlebetomy 
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and ioreanlns wars suggested as additional skill areas* 

Nuiratng « Thsra ms a gmeiral feallmg among nursing super- 
visor a that students be given much mors clinical exparlene#i even 
If this might Involva ^tending the duration of the progrm. The 
absence of team leadership skills was noted by s^aral supervisors • 
One supervisor comented on the nm employee -s difficulty in deal^ 
ing id,th allied health professionals for the first tim%m 

Radiological Technology • Diagnostic ultrasound training 
was suggested as an additional skill area. 

Computer Sclmce - One employer remarked that while a ten- 
dency for most schools to be -'IBM'^orlented*' Is practlcalp students 
should be made awar.. of other manufacturers » Written coimunlcatlona 
In a business and technical envlrotmiant could be emphasized mare, 
according to a couple of other supervisors* 

Engineering Technology - It was suggested that civil engineer- 
ing students become more familiar with the types and uses of con- 
struction equipment as It relates to htghimy and building construction # 

Instructional Aide - The ability to operate audlo*^lsual 
equipment as well as additional training In hiuian relations were two 
disparate skill areas mentioned in conjuneclon Mith this progrm of 
study. 

Secretarial Science - The many ^ployers of these graduates 
seemed to have difficulty finding any weak areas of training. Pro- 
cedures in the use of the telephone were noted by one as needing more 
aphasia p "^ile another mentioned skill In the use of a magnetic card 
typ»i?rlter* 

lA 
■* 

22 



A survey of ©iployere and supsrvlSQrs of Montgomery College 
greduates wmm eonducted for tht third conssoutlve yaar in an attOTpt 
to tavolve mwibtrs of ths work oonmunity in an evaluation of College 
programs* Seventy-one peroent of those former students who were 
working and ^o responded to the 1975 graduate follow-nip had given 
permlosion for their anployers to be contacted. Qnm hundred and 
twenty-two mpleyers participated , 65 percent of those who were sent 
questionnaires , 

A broad variety of curriculums was represented In the survey 
vith female graduates outni^bering males* ^e majority of ^ployers 
were located in Montgomery County or Washlngton» D,C. Private firms 
constituted the main type of ^ploymentj but hospitals, federal and 
local government agencies, and medical-dental offices were also well 
represented * 

The results were In general agreMent with those of previous 
surveys* The A*A* degree ms not seen as essential to Job entry 
but beneficial for advanCCTent while OTployedi The preparation and 
performance of graduates were seen as adequate to more than adequate 
as a whole. Most fflployers ^pressed a willingness to hire other 
graduates In the same field of study* Comments by the ^ployers 
concerning particular progruis of study, which were fot^arded to 
the respective currlculun heads , are summer Ised* 

Thm Increasing nttfLber of employers cooperating in this effort 
In valuation suggests that a coMounlty resource exists for more 
specific evaluation of indliriduai programs In the future. 

15 
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The apparetit lack of recegnltlon by (mployers of the Assoeiate 
dagrM as a eartiflcatlon of a ipaeifla skill Iwal la a major prob" 
Im* Therefor a. It la raeeimended that a major program be launehed 
by the oltlien advisory Qommlttees and the College to Inform employers 
In Montgomery County of the skill level represented by the A*A. degree 
and/or the certlfloate where applicable • nils Is espeelally neoessary 
In those career areas where the respective professional group does not 
provide certification # Inployers should be urged to include the 
Associate degree or certificate In the job requlrCTsnts for those 
positions directly related to career programs offered by the College, 
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MONTGOMERY 
COLLEGE 




A \\NQ year public eommunity eollsgi 

ROCKVILLE, MARYLAND 208S0 B (301) 762-7400 



Dear Suparvlsori 

Mentgosaary Coomunlcy College is oondueting an avaluation 
of its adueatlonal programs and would appreciate your assistance* 
Aa the supervisor of an M.C. graduate, you are in a unique 
position to provide valu^le input Into our study* 

Please share your knowledge with by oomplatlng the 
enolosed questionnaire and returning it in the s tailed, self-^ 
addressed envelope » 



Sincerely, 



Robert L, tell 
Dean of Institutional Researdi and Analysis 



RLQsaml 



Enclosuras 
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eAMPUSfS AT ROCKVILLi AND TAKOMA PARK, MARYLAND 
Fermefly Montgdmiry Junior Golltge 



(2-4) 




MONTGOMERY COMMUNITY COLLEGE GRADUATE. 
EMPLOYER QUESTIONNAIRE 



Nameof Mohtgomery College Griduate 



(5-6) 

Supervisor 
(7) Firm 



AA Degree or Cirtificate 



Title 



(8) Address 



(9) 1. Does the position held by this MC graduate require an Associate degree? 
(l> Yes 

(2) Not required but preferred 

(3) ______ No 

(10) 2. Do you employ other two-year college graduates? 

(11-12) (1) ________ Yes How many? . 

(2) No 



Do you give preference to a prospective employee with an Associate degree 
over a person with two years of college and no degree? 



(13) 



(1) 
(2) 



Yes 
No 



(14) 
(15) 
(16) 



If an employee _1n your organization earned an Associate degree would he/shej 
(Che ok appropriate reeponge) ^ 
A. Have Increased chances of 
being promoted 



B. Ba expectad to assuma 



Never Unlikely Sometimes Usually Always 



□ 



greater responslbi Titles Never Unlikely Sometimes Usually Always 



C, Be expected to perform 
job tasks requiring a 
high level of skills 



Never Unlikely Sometimes Usually Always 
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5. 



(17) 

(18) 

(19) 
(20) 

(21) 

(22) 
(23) 



Baled on your own axparlinci of suptf vising a Montgomery College graduate please 
Indicate how adequate you feel the College prepared her/him In each of the areas 
listed below* (Cfmak expropriate rB3pone&) 



A, Depth in the various areas of knowledge 
required by the job ic , 

B* Scope of the various areas of knowledge 
required by the job is 

C. Understanding of the theory behind the 
tasks perfonned is * . , . 

D. Perfonnance of job skills from the 
beginning of employment was 

E. Familiarity with equipment and machines 
used in your operation in the beginning 
was . . 



More than Not 
Inadequate Adequate Adequate Observed 

0_ 

□ 



□ □ 



□ 



« « # 



F. 
G. 



Ablli^ to communicdte with superior is 
Ability to get along with fellow workers 

iSc « a • ■ « « 



□ □ 



9 • ■ • 



9 ■ ■ 



(24) H. Overall work attitude is, . 



6. 



Would you employ another Montgomery graduate who has a degree in the same area as 
your current pmDloyee? 



(25) 



(1) 

(2) 
(3) 



Yes - without reservation 
Yes - with careful screening 
No - 



7. Please specify any additional skills that you feel an AA graduate you e 
should have: 



26-27) 



1$ there any weak skill or technical area that should be strengthened by the 
College? 



(28-29) 
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8, Please specify any additional areas of knowledge that you feel an AA graduate 
you employ should have? 

(30-31) 



Is there any weak area of knowledge that should be strengthened by the College? 

(32-33) „. ________________ 



9. Please feel free to add any additional cormients: 
(34-35) 



10. If further evaluation of college programs is needed, would you be willing to share 
your expertise and be contacted by our faculty? 



Supervisor Completing This Questionnaire: 
Name 

Title __________ 

Company/Organ 1iat1on ^ 

Street 

City/State/Zip Code __________ 



(36) 




(2) 




No 



Please return to: Dr* Robert L, Gelt 

Deem of Imtitutianal ReB&arah 

md Anatysia 
Montgomery Cormunity College 
30 5Z MmnaO<jBe Street 

Rcakville^ Marylmd 208S0 
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EffLOYmS WHO FARTICIPATED 
IN THE STUDY 
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APPENDIX B 
EMPLOYERS WHO PARTICIPATED IN THE STUDY 



STUDENT*? DEGREE 



EMPLOYER 



STUDENT'S POSITION/ 
TITLE 



Art Advertising 



Art Advertising 



Art Advertising 



Art Advertising 



Child Care 
Certificate 



CoiTOunlty Plarmlng 



Computer Operator 
Certificate 



Computer Science/ 
Business 



Computer Science/ 
Business 



Woodard Caplan 
5612 Randolph Rd. 
Rockvllle, Md. 20852 

Reese's Flowers Inc. 
7915 Tuckerman Lane 
Fc Uomacs Md. 20854 

Barbara Taube "Kappie Originals" 
11235 Oak Leaf Dr/ 
Silver Spring, Md. 20901 

Dept* of General Services 
2200 Adams Pi., N*E. 
Washington, D.C. 20002 

University of Arkansas 
32nd 8i University Ave. 
Little Rock, Arkansas 

Maryland Nat*l. Capital 
Park & Planning CoBim. 
6600 Kenilworth Ave. 
Rlverdale, Md, 20840 

G.W. Medical Center 
2300 K St., N.W. 
WashingtOI^, D.C. 20037 

Medco Catalog Showroom 
mil Georgia Ave. 
Wheaton, Md, 20902 

COMSAT 

22300 Comsat Dr. 
Clarksburg, Md. 21760 



Showroom Assistant 



Head Floral Designer 



Neodlepolnt Designer & 
Free--Lance Artist 



Warehouseman 



Nursery School Teacher 



Park Planner 



Computer Operator 



Csmmtm Salesman 



Sri Computer Operator 
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STUDENT'S DEGRE7. 

Computer Science/ 
Business 

Computer Science/ 
Business 

Computer Science/ 
Business 

Computer Science/ 
Math 

Crimlnai Justice 

Criminal Justice 
Criminal Justice 

Crljolnal Justice 

Criminal Justice 

Criminal Justice 
Criminal Justice 
Criminal Justice 

Criminal Justice 



STUDENT'S POSITION/ 
BMP LOYIR TITLE 



COMSAT 

22300 Comsat Dr. 
Clarksburg » Md* 21760 

U.Sp Postal Service 
Rockvllle, Md. 20854 

ICI at ATA 
1616 P St, N,W, 
Washington^ D*C. 

Central Intelligence Agency 
McLean, Va* 221i)l 

KKfecutive Protective Service 
1310 L St,, N*W, 
Washington, D.C. 20012 

Mont* Co. Police Dept. 
Rockvllle, Md* 20850 

Albee Shues 

Laurel Shopping Center 

Laurel, Md. 20810 

District Wholesale Drug Corp, 
7721 Polk St* 
Landover, Md* 20750 

Fed'l, Bureau of Inveatlgatlon 
10th li Pa* Ave. 
Washington, D.C. 20535 

U*S. , Customs 
Norfolk, Va. 

Central Intelligence Agency 
McLean^ Va. 22101 

Acacia Mutual Life Insurance 
8555 16th St* #802 
Silver Spring » Md. 20910 

Energy Research & Development 

Administration 
20 Mass, Ave. 
Washington I D.C. 



System Technician 



Dlatrlbutlon Clark 



Computer Programmer 



Computer Specialist 



Police Officer 



Police Officer 



Salesman 



Delivaryman 



File Clerk 



Customs Patrol Officer 



SeQurlty Staff 



Secretary 



Reprographic Operator 
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STUDENT'S DEGREE 



STUDENT'S POSITION/ 
TITLE 



Criminal Justice U,S, Secret Service Domusent Technician 

18th & G St., N.W* Forgery 
Waihington, D,C. 20006 

Criminal Justice Dept. of Amy Supei^lsory Reporter 

Inspector General's Office 
Pentagon 

WasUlngton^ D.C, 20310 

Dantal Assisting Walter Reed Amy Medical Ctr. Dental Aesistant 

Waahington, D.C, 20012 

Dental Assisting Dr* J©hn A, Crowley Dental Assistant 

4743 Bradley Blvd. 
Chevy Chase, Md* 20015 

Dental Assisting Dr* Josftph Applebaum Dental Assistant 

12700 Georgia Ave* 
Silver Spring p Md* 20906 

Dental Assisting Chevy Chase Savings 4 Loan Accounting Clerk 

8401 Connecticut Ave. 
Chevy Chaser Md. 

Dental Assisting Drs. Kaplan ^ Chasen Dental Assistant 

3900 Bel Pre Rd. #2 
Silver Spring , Md. 20906 

Dental Assisting Nlles § Walker, D.D.S. Dental Assistant 

Certificate 7004 Carroll Ave, 

Takoma Park, Md. 20012 

Dental Assisting Drs. Easley 4 Sebastian Dental Assistant 

Certificate 10401 Old Georgetowi Rd. 

Bethesdaj Md, 20014 

Dental Assisting Leon R. Discovage, D.D*S. Dental Assistant 

Certificate 13975 Connecticut Ave. 

Wieaton, Md. 20906 

Dental Assisting Dr. Gable Dental Assistant 

Certificate Eugene, Oregon 

Dental Laboratory Cazaba Dental Laboratory Dental Lab Technician 

Technology 102 Crabb Ave. 



RocfcvlUe^ Md* 20850 
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STUDENT'S DEGREE 



EMPLOYER 



STUDEOT'S POSITION/ 
TITLE 



DOTtal Laboratory 
Technology 



Dental Laboratory 
Technology 

Uental Laboratory 
TeclmQlogy 



Enginaering Taeh-/ 
Architect 



Willcher Dental Labofatory 
911 Silver Spring Ave* 
Silver' Spring p Md. 20910 

Ring DeM^l Laboratory ^ Inc. 
2430 Pennsylvania Ave., NtW, 
Washltigtoni D,C. 

V.A. Hospital 

SO Irving St. , N,E. 

Washingtoni D.C* 20070 

Gordon A* Frleser Intl.p Inc. 
1990 M St. 

Waehlngtoni D.C, 20036 



Dental Lab Technician 



Dental Lab Technician 



Dental Lab Teateilcian 



Architectural Draftsman/ 
Consultant 



Engineering Tech./ 
Architect 



Engineering Tech,/ 
Civil 



Engineering Tech./ 
Civil 



Ethan Grosiman 

14040 Breaaehlll Lane 

Wheaton, Md. 20902 

Montgomery County Dept. of 

Transportation 
C.O.B, Rockvillep Md* 20850 

Halco Engineering 
Spring St. 

Silver Spring, Md, 20910 



Aislstant Construction 
Superintendent 



Engineering Technician 



Project Manager 



Engineering Tech./ 
ElectronlcB 

Ingiaeering Tech./ 
Electronics 



RCA Service Coi^ 

Goddard Space Flight Center 

Greenbelt^ Kd. 

D-M Pharmaceuticals p Inc. 
1162 Taft St. 
Rocla^ille, Md* 20850 



Data Acquisition 
Technician 

Shipping*Receivlng Agent 



Engineering Tech./ 
Electronics 



Engineering Tech./ 
General 



Aiken Industrieei Inc. 
9125 Gaither Rd. 
G^ithersburgs Md. 20760 

Flagship Restaurant 
900 Water St., S.W, 
Washington, D.C. 20003 



Eiectronlc Tachniclan 



HosteSB 



Fire Science 



Fire Science 



ERIC 



Kensington Fire Dept. 
Bom 222 

Kensington, Md. 20795 

Kensington Vol* Fire Dept. 
10620 Comacticut Ave. 
Kensington, Md* 20795 
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Lieutenant 



Fire Chief 



STUDENT'S DEGREE 



EMPLOYER 



STUDENT *S POSITION/ 
TITLE 



Flra Science 

Fir^. Saience 

Fire Seience 

Fira Science 
Fire Science 
Fire Science 



Fire Science 
Certificate 



Fire Science 
Certificate 



Fire Science 
Certificate 



Fire Science 
Cartlficate 



Ptra Science 
Certificate 

Fire Science 
Cartlficate 



Bethfiida Fire D4pt, 
Bo% 0 

Bethesdaj Md* 20015 

Bethaida Fire Dept. 
BoK 0 

Betheida, Md. 20015 

Montgomery County Fire Dept. 
13 Ep Diamond Ave. 
Galtherebmrg, Md. 20760 

Howard County Plre D#pt* 
ElUcott City, Md, 

Burtonsvllle Fire Dept. 
Burtoneville, Md. 20730 

Nat'l* InstltuteB ©f Health 
9000 Rsckville Pike 
Betheida, Md. 20014 

Mont. County/Silver Spring 

Pita Dept* 
P.O. BoK 69 

Silvei: Springy Md. 20909 

Laytotisvllla Fire Dept* 
21400 Laytonivllle Rd. 
Laytonsville^ Md. 20760 

Kensington Fira Dept- 
lOSOO Coimectlcut Ave. 
Kenalogton, Md. 20795 

Montgomery County Fire 

4 Rsacue Service 
6110 Executive Blvd. 
Rockvllle, Md. 20852 

Nat'l Bureau of Standards 
Galtheriburg j Md* 20760 

Bethesda Fire Dept. 
PtO. BOX 0 
Bethesda, Md. 20014 



Fire Fighter 



Fire Fighter 



Sergsant 



Fire Fighter 



Station Coimander 



Chief , Fire Prevention 
and Control Branch 



Sergeant 

Sergeant 
Fire Fighter 
Fire Fighter 

Fire Fighter 
Lieutenant 
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SrUDENT'S DEGREE 



MPLOYER 



STUDENT'S POSITION/ 
_TITL1 



Hospitality Mgt. 
Hotel/Motel 



Instruetional Aide 
Certificate 



Instruatlonal Aide 
Ceiftifioata 



Instructional Aide 
Cartificata 



Managemant/ 
Bahavloral 



Managtmant/ 
Bahavioral 



Managamant/ 
Bahavlora}, 



Managainant/ 
Behavioral 



Hanagamant/ 
Genaral 



Managamant/ 
Ganaral 



Hedlcal Assisting 



Hadlaal Assisting 



Rodeway Inns of ^erica 

Las Vegae^ Nev* 
3786 Las Vegas Blvd, So* 
Las VagaSj^ Nev, 89109 

Meadow Hall School 
805 Twinbrook Pkwy 
Rockville, Md, 20851 

Montgomery County Aasoelation 

for Retarded Citizens 
11212 Notris Drive 
Silver Spring * Md* 
Aspen Hill Elem. Sehool 
4915 Agpan Hill Rd, 
Rockvillaj Md. 20853 

DpCi Board of Education 
415 12th St,p N.W, 
Washington, D^C* 20004 

Fauquier NatloMl Bank 
#10 Courthouse Sq, 
Warren ton s Va. 22186 

IBM 

18100 Frederick Pike 
Galthareburgp Md, 20760 

Hill and Schneider Inc* 
P.Ot Box 1525 
Rockville, Md, 20855 

Dept. of Comierce, NOM 
6010 EKecutlve Blvd. 
Rockvllla, IM. 20852 

Automation Industrlass Inc., 
Vitro Labs DivlBlon 
14000 Georgia Ava« 
Silver Spring, Md. 20910 

Drs. Gas^y & Pour 
3450 Ft. Meade Rd* #103 
Laurel, Md. 20810 

Drs. Danish & Grolljaan 

1106 Spring St. 

Silver Spring, Md. 20910 



Front Desk Clerk 



Teacher Aide, 
Special Ed. 



Teacher Assistant 



Teacher Assistant 



Invastigator 



Aast, Loan Installment 
Officer 



Security Representative 



Admin. Assistant 



Position Classification 
Spaclalist 



Staff Specialist 



Medical Assistant 



Medical Assistant 
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STUPByj^S DEGRIE 



E^LOyER 



STUDENT'S POSITION/ 
TITLE 



Hadiaal Assisting 



Madleal Aaslatiug 
Certificate 



HadlQai Laboratory 
Technology 



Hedical Laboratory 
technology 



Medical Laboratory 
Technology 



Hedical Laboratory 
Technology 



Medical Laboratory 
Technology 



Nursing 



Nursing 



Nursing 



Nuralng 



Lawrence A. Raper> M,D* 
106 Irving St. , N.W* 
Washington p D.C* 20010 

Drs. Sheffery, Wilson^ Walsh 

Becker a Johnson 
730 24th St,, N.W. 
Washington, D,C, 20037 

Colombia Hospital for Women 
2425 L St,, N,W. 
Washington, D,C* 20037 

Children's Hosp, Nat*l. 

Medical Center 
2125 13th St., N.W. 
Washington, D,C. 20009 

Suburban Hospital 

8600 Old Georgetown Rd. 

Bethesda, Md. 20014 

Doctors Hospital 
8118 Good Luck Rd* 
Lanham, 20801 

Drs. Danish 4 Grollman 

1106 Spring St. 

Silver Spring, Md. 20910 

Montgomery General Hospital 
18101 Prince Phillip Dr. 
Olney, Md. 20832 

Waahington Hospital Center 
110 Irving St/, N.W. 
Washington I D.C, 20010 

Holy Cross Hospital 

Foraat Glen Road 

Silver Spring, m. 20901 

Suburban Hospital 

8600 Old Georgetown Rd. 

Betheada, Md. 20014 



Medical Assistant 



Medical Assistant 



Lab Technician 



Lab Technician 



Lab Technician 



Lab Technician 



Lab Technician 



Staff Nurse 



Staff Nurse 



Staff Nurse 



Staff Nurse 
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STUDENT'S POSITION/ 
STroENT'S DEGREE BiPLOYER TITLE 



Nursing 

Nursing 

Nursing 

Nursing 
Nursing 

Nursing 

Nursing 

Nursing 

Nursing 

Nursing 

Nursing 

Nursing 



Montgomery Ganeral Hospital 
18101 Prince Phillip Drive 
Olney, Md, 20832 

Montgomery General Hosptial 
18101 Prince Phillip Drive 
Olney, Md. 20832 

Montgomery General Hospital 
18101 Prince Phillip Drive 
Olney, Md, 20832 

Licking Memorial Hospital 
Newark, Ohio 43055 

Metropolitan Hospital 
201 N. 8th St* 
Philadelphia, Pa. 19141 

Suburban Hospital 

8600 Old Georgetown Rd. 

Bethesda, Md. 20014 

Kings^rtlle Clinic 
PtO. Box 1390 
Kingsvillep TsKas 78363 

Doctors Hospital 
8118 Good Luek Rd. 
Lanham, Md« 20801 

Dr. M.R. Dobrldge 
13975 Connecticut Ave* 
Silver Spring, Md* 20906 

Montgomery General Hospital 
18101 Prince Phillip Drive 
Olney, Md, 20832 

Methodist Hospital 
126S Union Ave* 
Mmphisp Tmtm^ 38104 

Suburban Hospital 

8600 Old Georgetown Rd . 

Bethesda, 20014 



Staff Nurse 



Staff ^uree 



Staff Nura^ 



Staff Nurse 



Staff Nurse 



Staff Nurse 



Staff Nursa 



Staff Nurse 



Staff Nursa 



Staff Nursa 



Staff Nurse 



Staff Nurs# 
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STODENT'S DEGREl 



MPLOYER 



STUDENT'S POSITION/ 
TITLE 



Nursing 
Nursing 
Nursing 
Nursing 

Printing Teahnology 
Radiologic Techaology 
Radiologic Tschnology 
Radiologic Tachnolog;,? 
Radiologic Taclmology 



Racraatlon 
Laaderahlp 

Raereatlofi 
Laadarshlp 

Recreation 
LaadarsMp 



aalthsonlan Institute 
14th S Conatltuticn Ave* 
Washington J D.C* 20560 

Montgomery General Hospital 
18101 Prince Phillip Drive 
Olneyp Md. 20832 

Nat*X, Instltunss of Health 
9000 Rockvllle Pike 
Bethesdap Md, 20852 

Montgomery General Hospital 
18101 Prince Phillip Drive 
Olney, Md. 20832 

Evening Star Newspaper Co* 
225 Va, Ave., S.E. 
Washington s D.C. 20061 

Arlington Hospital 
1700 George Mason Drive 
Arlington* Va. 22205 

Arlington Hospital 
1700 George Mason Drive 
Arlington, Va* 22205 

Brian Merlngoff , M.D. 
19241 Mont. Village Ave. 
Galthersburg, Md. 20760 

Holy Cross Hospital 

Forest Glan Rd. 

Silver Spring, Md. 20901 

StOTped Electric 
Calgary Alberta, Canada 

Walter Read Army Medical Ctr. 
Washington, D.C* 20012 

Vie Da France Corp. 
12130 Nebel St. 
Rockvllla, m. 20852 



Sales Clerk 



Staff Nurse 



Clerk-Typlit 



Staff Nurse 



Composing Room Night 
Foreman 



X-Ray Technologist 

Radiologic Technologist 

Radiologic Technologist 

Radiologic Technologist 

Electrician- s Assistant 

Clerk^l^plst 

Rout€ Salesman 
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STUDBST'S DEGREE 



MPLOYER 



STroENT*S POSITON/ 
TITLE 



Recraatlon 
LMdarshlp 



ExaQutlvs 



Sacretarlal/ 
Executive 



Secretarial/ 
Exacutlva 



Sacratarlal/ 
EKacutlva 



Sacratarlal/ 
Exacutlva 



Sacratarlal/ 
Exacutlva 



Sacratarlal/ 
Lagai 



Sacratarlal/ 
Lagai 



Sacratarlal/ 
Lagai 

Sacratarlal/ 



Boyj'^Club of Graatar Washington Phyalcal Education 

Diractor 

Sacretary 
Sacratary 

Sanlor Stanographar 



1300 Forest Glan Rd* 
Silver Spring, Md, 20901 

Bachtal Powar Corporation 
15740 Shady Grova Rd, 
Galtharsburgp 1M« 20760 

Waltar Raad Army todlcal Ctr, 
Mjutant's Office 
Washington, D.C* 20012 

U*St Poital Servlca 
475 L •Enfant Plaza 
Washington, D.C. 20260 

Nat*l# Real Estate Sarvlcea 
5272 Rlvar Road 
Washington! D.C« 20016 

Nat'l* Capital Area Coimcll 
9190 Wisconsin Ava, 
Bathesda» 

Dapt, of Healtht Education 

& Walfara 
5600 Fishars Lana 
RockvlUa, Md. 20852 

Enargy Resaarch Davalopmant 

A^lnlstratlon 
Washington, D,C, 20001 

Cralghlll, Ifayflald & McCally 
725 15th St., N*W* 
Washington t D«Cs 20005 

Enargy Rasaarch & Devalopmant 

Atolnls t rat Ion 
Garmantown, Md. 20545 

Pttton 4 Bondaraf f 
4720 Montgomery Lane 
Sulta 600 

Bethesda, m, 20014 



Secretary 



Sacretary 



Sacratary 



Sacretary 



Secretary 



Secretary 



Sacretary 
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STUDENT 'S POSITION/ 



Sacratarlai/ 
Legal 



Sacratarisl/ 
Lagal 



Sacratarial/ 
Lagal 



Sacratarlal/ 
Lagal 

Sacratarial/ 
Medical 

Sacratarlal/ 
Nadlcal 



Sacratafial/ 
Medleal 



Sacratarlal 
Cartlficate 



Sacratairial 
Cartlf icata 



Sacratarlal 
Cartlf icat© 



Cralghill, Hayflald & McCally 
725 15th St, 
Washington, D.C, 20005 

Internal Revenua Servloe 
1111 Constitution Ava*, N.W* 
Washington, D,C* 20224 

International Monetary Fund 
900 19th St,, N,W, 
Washington, D.C, 20431 

Nat*l, Buraau of Standards 
Germantown, Md, 

Nat*l. Institutes of Haalth 
Bathasda, 20014 

Drs. Marcolin, Rascher & Ebarhard 
721 Congressional Lane 
Roekvllla, Md, 20852 

Holy Cross Hospital 
1500 Forast Glen Rd. 
Silver Spring, Md, 20902 

Mr, J, Don 
1825 K St. 

Washington, DpC. 20006 

Hdqtrs, NAVSECGRUCOM 
3801 Nabraska Ava,, N.W. 
Washington, D.C, 20390 

Nat'l, Savings d Trust 
Washington, D,C. 20005 



Saeratary 
Clark'-S t enographar 
Sacretary 

Adminlstratlva Asst* 

Saeretary 

Seeretary 



Medleal Education 
Saeratary 



Saeratary /Raeeptlonlst 



Clerk-Typist 



Secretary 
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A Four Year Follow-Up of Non-Returning Students at Montgomary College . 
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ERIC Nimber ED 115-358 
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